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STAFF COMPLAINTS AND GRIEVANCES

The Board of Education acknowledges that from time to time disagreements and complaints may
arise. It is advisable in most cases that these be handled immediately by the proper people
involved and settled in a reasonable manner. A formal system for dealing with grievances shall
be established in each of the negotiated contracts covering particular members of the staff.

The district shall implement the procedure agreed upon through negotiations regarding the
settlement of grievances for employees covered by a collective bargaining agreement. In
addition, the district shall implement procedures and regulations and designate an employee to
carry out the responsibilities under Title IX and Section 504 of the Rehabilitation Act or the
Americans with Disabilities Act (ADA).

This policy and accompanying regulation (9140.1-R) provide grievance procedures for
employees not covered by collective bargaining agreements or whose negotiated agreements do
not include grievance procedures. Staff complaints that cannot be resolved under procedures of
Title IX and Section 504 or the ADA shall be subject to the discretion of the Board of Education
as to the method by which the complaint may be brought.
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